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AGREEMENT
Between
VILLAGE OF CANTON
And
CANTON POLICE ASSOCIATION
FOR
POLICE OFFICERS
JUNE 1, 2001 THROUGH MAY 31,2004
.
~
Cantl,n PO :00 1.~()tI~ A~r
REC.EIVED
MAY 2 7 2003
NYS PUBUC EMPLOYMENT
RElATIONS BOARD

PREAlVlBLE
This Agreement is made and entered into this day of . 2003
'
by the ViLLAGE OF CA.i~TON (hereinafter ~.Village~') and the CA1~TON POLICE
ASS~)CIA TION (hereinafter '.Association") for Police Officers and Sergeants, and collectively
refen~ed to as the ~.parties".
ARTICLE 1
UNIT
Section 1. This Agreement will apply to all full-time Police Officers and Sergeants of
the Canton Police Department (hereinafter referred to as "employees").
ARTICLE 2
RECOGNITION
Section 1. The Association, having heretofore presented appropriate evidence that it
represents the majority of the employees represented in Article 1 above, is therefore recognized
as the employee organization representing said employees for the purpose of collective
negotiations with the Village, in the detennination of the tenns and conditions of employment
and in respect to the administration of grievances arising under the Agreement herewith
executed. The Village agrees that the Association shall have the right to post meeting notices and
other communications concerning the conduct and administration of the local Association
business on bulletin boards maintained on the premises and facilities of the Village.
ARTICLE 3
lVIANAGElVlENT RIGHTS
Section 1. The Association recognizes that the managelnent of the Village shall have
'-"
.....
the sale and absolute right, responsibility and prerogative of n1anagement of the affair's of the
Village and direction of the work force. including but not limited to. the follo\ving:
-
. - . ~
A. To detennine the care~ nlaintenance~ and operation of equipn1ent and
propel1y used for, and on behalf of~the purposes of the Village.
B. To ~stablish or continue policies~ practices and procedures for the conduct
of Village business and fr0111til11e to tilne. to change or abolish such
~
. -
policies: practices or procedures.
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C. To discontinue processes or operations or to discontinue their
perfonnance.
D. To select and to determine the number and types of employees required to' -
perfonn the Village~s operations.
E. To prescribe and enforce reasonable rules and regulations for the
maintenance of discipline and for the performance of work in accordance
\Vith the requirements of the Village, provided such rules and regulations
are made knovvTIin a reasonable manner to the employees affected by
same.
F. To insure that incidental duties connected with departmental operations,
whether enumerated in job descriptions or not, shall be performed by
employees of the Village.
ARTICLE 4
RETIRElVIENT
Section 1. The Village shall provide the New York State non-contributory 20-year
retirement plan, as provided for under Section 384-d of the New York State and Local Police and
Fire Retirement System.
ARTICLE 5
HEAL TH INSURANCE
Section 1. The Village shall provide Blue Cross/Blue Shield Insurance of Utica-
WatertO\Vl1with Major Medical (PBS14T) for all employees and their dependents. The Village
shall pay one hundred percent (100%) of the cost of the premium for all employees and their
dependents.
Section 2. The Village shall pro\'ide coverage for non-participating hospitals or
n1edical facilities in the Blue Cross/Blue Shield Health Insurance Plan. The Village shall pay one
hundred percent (100%) of the cost of the premium for all employees and their dependents.
Section 3. A retired en1ployee~ surviving spouse and/or el~gible dependent(s) shall
recei\'e. at no cost to the retired employee~ surviving spouse and/or eligible dependent(s)~ health
insurance~ hospitalization and optical rider at the tin1e of retirement. The retired employee,
surviving spouse and/or eligible dependent(s) shall retain those benefits until death.
Section .to
co'v~ri.1ge .
The Village shall proyide an optical plan as a rider to the ivlajor l'vfedical
-
.,
-
Section 5. The Village shall provide a Blue Cross/Blue Shield of CNY Dental plan,
Opt. 2. The Village shall pay one hundred percent (100%) of the cost of the premium for said
coverage for all employees and their dependents.
Section 6 An employee may opt to decline and \vaive health insurance provided by
the 'lillage~ only \vhen the employee has other health insurance and in accordance ~ith the terms
as set forth in A.ppendix;; A" ~ attached hereto and made a part of this Agreement. i\n employee
\vho declines and waives health insurance coverage, as provided in Appendix ';l\", shall receive
fifty percent (50(%)of the premium cost in effect, payable on a voucher each calendar :rnonth.
The affected employee, in the event he/she wishes to resume health
insurance coverage by the Village as set forth in Section 1 herein, shall comply with the
requiremen.ts set forth in Appendix ;'A".
Section 7. The Village may elect to provide the same health insurance benefits as
provided in Section 1 with another plan provider. However, in the event the Village elects to
change to another health insurance plan, it shall provide the Association President, in writing, a
copy of the proposed plan, at least sixty (60) calendar days prior to the change. The plan shall be
through an insurance company licensed to do business in: New York. In the event the
A.ssociatiol1determines that the health insurance plan change does not provide the sarne levels of
benefits, the Village shall not be permitted to implement any change until such time that the
matter has been resolved through expedited binding arbitration, pursuant to the Rules of the New
York State Public Employment Relations Board (PERB).
ARTICLE 6
SICK LEAVE
Section 1. Employees shall earn sick leave credit at the rate of one (1) day per full
month of full-time en1ployment or twelve (12) days per full year of full-time employment based
upon the \york schedule. Earned and unused sick leave may be accumulated to a n1~~imum of
one hundred eighty (180) days.
Section 2. Employees shall be granted use of sick leave \"ith pay exclusively for
absi~nce from duty due to employees contracting or incurring any non-occupational injury,
sickness, illness or exposure to contagious disease to the full extent of each eInployee's earned
and unused accumulated sick lea\"e credit. Sick leave credit shall be used at the rate of one (1)
da\' for each day absent from duty for the above sick leave reasons.
. . -
Sick leave 111ayalso be utilized for illness or injury involving an
en1ployee's imn1ediate fan1ily. defined as spouse or child~ requiring the imn1ediate attention of
the employee to a n1a~in1un1of five (5) days per Agreel11entyear.
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Section 3. A certificate of inability to \\iork by reason of illness from a. licensed
doctor or such other evidence of illness and inability to work as the Chief of Police may deem
necessary, may be required as evidence of the illness. Such certificate will be required only after
the third (3rd) day of illness. The Village reserves the right to request an examination by a' -
licensed doctor of its choice at no expense to the employee.
Section 4. An employee not able to report for work because of illness or injury shall
report same, or cause it to be reported to the immediate supervisor or other designated person by
telephone or other means at least one (1) hour before and not later than thirty (30) minutes after
the regular starting time. Failure to abide by the foregoing shall preclude such employee's use of
sick leave for that day, except in unusual circumstances and unless approved by the Chief of
Polic~~. .
Section 5. For absence due to illness in excess of one (1) \veek, the employee or
member of the family, shall report to the immediate supervisor at weekly intervals, giving the
employee's condition, progress, and probable date of return, and the name of the attending
physician.
Section 6. When an employee becomes ill at work, and does not feel able to complete
the ~Norkday, same shall be reported to the immediate supervisor. Sick leave used in such'
instances shall be pro-rated on an hour for hour basis.
Section 7. It shall be the responsibility of the Chief of Police to ensure that the
purpose and intent of the sick leave plan is not abused. An employee's eligibility for payment of
compensation for sick leave shall be detennined by the Chief of Police.
Section 8. The official record of sick leave credit earned, accumulated and used shall
be maintained for all employees in the Village Clerk's Office in a unifonn procedure.
Section 9. If an employee is on vacation and becomes seriously ill requiring
hospitalization or treatment as an outpatient, he/she, can elect to be taken off vacation status and
be placed on sick leave status.
Section 10. The Village agrees that upon retirement or death, an enlployee or
beneficiary, as the case may be, shall be paid fifty percent (50%) of all accumulated sick leave
no laxer than the payroll period follo\ving retirement or death. A full sick day shall equal eight
(8) hours. The payn1ent shall be at the rate in effect~ including longevity, if applicable, at the
tin1e of retirement or death. Effective June 1~2003, the Village agrees that upon retirement or
death. an employee or beneficiary, as the case may be, shall be paid t\venty-five percent (250/0)of
all accun1ulated sick leave no later than the payroll period follo\ving retiren1ent or death.
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Section 11. An employee shall be entitled to receive an annual buy-back of unused
sick leave accumulated that year, provided the employee has already accumulated thirty (30) or
more unused sick leave days and maintains no less than thirty (30) days after conversion, to be
paid in the first (1st) payroll period of the new fiscal year. If elected, the Village shall pay the'
.
affected employee fifty percent (50%) of the value of each day purchased at the rate of pay in
effe:ct at that time.
Example: A.n employee who dqes not use hislher accumulated sick leave
days during an Agreement year (12 days) and has at least thirty (30) sick leave days already
accumulated (\vithout the 12 days), and elects to buy back eight (8) days shall be paid his/her rate
of pay in effect at that time, a total of four (4) days pay, in the fIrst (1st)payroll of the new fiscal
yeaI, and carry over four (4) sick leave days into hislher total accumulation. ..L\nenlployee who
has used four (4) of hislher tWelve (12) sick leave days during the year shall only be entitled to
buy back a maximum of eight (8) <;laysand be paid for four (4) days.
Section 12. An employee may also elect, at the end of each fiscal year, to be paid in
the first (1st) payroll period of the new fiscal year, to buy back up to a maximum of twelve (12)
days of accumulated sick leave days, including the carry over of unused sick and personal leave
converted to sick leave from the previous year, at the rate of pay in effect at that time. The
affected employee's total sick leave accumulation shall be reduced accordingly, day for day, and
in no event shall fall below the thirty (30) sick leave days of accumulation required to participate
in this buy back.
ARTICLE 7
LONGEVITY
Section 1. All employees shall be paid longevity as follows:
Step
5
6
7
8
Years of Service
.Starting 6-9
Starting 10-13
Starting 14-17
Starting 18 and above
6/1/01
$ 300.00
$ 600.00
$ 900.00
$1,200.00
6/1/02
$ 300.00
$ 600.00
$ 900.00
$1,200.00
6/1/03
$ 300.00
$ 600.00
$ 900.00
$1.200.00
ARTICLE 8
SENIORITY
Section 1. Seniority is detern1ined first by rank, second by continuous service in
rank~ third by date of appointment of preyious rank or ranks~ fourth by date of appointn1ent to
departnlent and tifth by highest score on civil service list from which appointn1ents \vere made.
-
"
-
Section 2. Individuals transferring from other full-time police departments shall be
credited with continuous service occurring immediately prior to employment with the Village for
the purpose of longevity and increment payments. All transfers shall start their seniority on their
respective dates or hire for the purpose of vacations, holidays, shift assignment, etc.
ARTICLE 9
V_~CATION
Section 1. Vacation time shall be earned according to the following schedule:
Years of Service
Vacation Time Earned
per Emolovment Year
Start employment to completion of 5 years
Start 6th year and ending 10th year
Start 11th year and ending 15th year
Start 16th year and above
12 days
18 days
21 days
25 days
Section 2. The Chief of Police or designee may limit the number of ernployees on
vacation at anyone time. In no case shall an employee take any vacation 'vvithoutthe approval of
the Chief of Police or designee.
Section 3. A vacation preference list will be posted on the bulletin board in the Police
Department office. Any substitutions, changes or modifications to an employee's vacation
schedule rnay be affected only upon approval of the Chief of Police. Vacations shall be approved
in accordance 'vviththe 'vvorkload of the Department. Seniority shall prevail in determining the
choice of vacations; however, if an employee with less seniority has the approval of the Chief of
PoIice for his/her vacation preference, no employee with more seniority shall have the right to
'~bump~'another employee off the list.
Section 4. The maximum vacation time that may be carried over into the following
year (employee' s anniversary year) is twenty (20) days, and only with pennission of the Chief of
Police. If an employee intends to carryover vacation time into the follovvlng anniversary year,
that employee nlust first obtain the approval of the Chief of Police; otherwise~ any remaining
vacation shall be forfeited.
Section 5. Vacation time for newly appointed or resigning employees \\:ill be
con1puted on a prorated basis to the nearest full n10nth of servic~ during the employee~s
anniversarv veal'.
Section 6.
hours).
Vacation davs shall be taken in incren1ents of no less than half days (4
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Step Years of Service 6/1/01 6/1/02 6/1/03
-
--
I Starting $29,060 * $29,205 * $29,351 *
$ 13.97/hr ** $ 14.04/hr ** $14.111hr **
2 After 1 Year $32.642 $33,132 $33,692
$15.69/hr $15.93/hr $16.17/hr
.., After 2 Years $36.433 $37.344 $38.278.J
$17.52/hr $ 17.95/hr $18 AO/hr
~After3 Years $39,987 $41,237 $42.577
S 19.23/hr $19.83/hr $20.47/hr
Sen2eant $44,985 *** $46.392 *** $47.899 ***
$21.63/hr $22.30/hr $23.03/hr
.ARTICLE 10
HOLIDA.YS
Section 1. All employees shall be paid for the Holidays below, \V"hetherworked or
not, as set forth herein:
Section 2.
Section 3.
1.
2.
Ne\V" Year's Day
Martin Luther King, Jr. ~sBirthday
Lincoln~s Birthday *
Washington's Birthday *
Easter Sunday
Memorial Day
7. Independence Day
8. Labor Day
9. Columbus Day
10. Veteran's Day
11. Thanksgiving Day
12. Christmas Day
..,
.J.
4.
5.
6.
* To be celebrated on the actual day.
Holidays may be used as vacation days only after the Holiday has been earned.
Holidays shall be taken in increments of no less than half days (4 hours).
Section 4. Employees who are scheduled and work a tour of duty on a designated
Holiday shall receive an extra day's pay.
Section 1.
ARTICLE 11
BASE WAGE SCHEDULE
The Base Wage for all employees shall be as follows:
.~nnual Base \VaQean10unts are for infonnation onlv.
-
~
** The official rate of pay is the how.ly rate.
*** The Sergeant(s) shall be paid a 12.5~'Odifferential above Step 4.
*
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Se(:tion 2. A.s used in this Agreement, the tenn "regular hourly rate" for each
employee shall mean an amount of pay determined by dividing the sum of that employee's Base
\Vage listed above \vith longevity payment, if any, by 2080 hours.
ARTICLE 12
LAYOFFS
Section 1. The Village agrees to a layoff policy, that in the event it becomes
nec~ssary to layoff full-time employees, the Village will layoff first that employee in a
designated. title \vith the least seniority, as defined under Article 8 of this Agreement.
ARTICLE 13
LABO~NAGEMENTCOMNUTTEE
Section 1. The Village agrees \vith the Association in forming a laboriinanagement
conIDlittee comprised of members of the Village Board and'the Association to be used as a
vehicle for on-going relationships between labor and management. The purpose of this
conIDlitteeshall be to promote a good working relationship between labor and management, to
further an understanding of mutual goals and individual problems, and to provide an atmosphere
which is conducive to same in dealing with non-contract issues (Le. that the committee must be
vie'wed as being "problem solving and productive" rather than as a body where labor and
management simply air their grievances with each other).
ARTICLE 14
PROMOTIONS
Section 1. The Village agrees that when a promotion is to be made to the next highest
rank. with the exception of Chief of Police that the following minimum criteria will be
considered in the appointment process:
Recommendation of the Chief of Police
Job performance
Civil service test score
Seniolity in rank
Seniority in employment with the Departnlent
Pronlotions (except Chief) shall first be attenlpted to C01lle fronl \vithin the
department froln those eligible as determined by the county personnel department. There shall be
a nlininluffi ofnvo (2) nanles on the list for sdection. In the event there is only one (1) name on
an eligible list. the Village is not obligated to take that l1aJl1eto fill the position. In the event there
- - -
- s -
is no passing grade by an employee, the Village may elect to either fill the position(s)
provisionally from \vithin or revert to an open competitive list to fill the position(s).
The Village Board shall make an appointment for the vacancy under. -
consideration after having reviewed all criteria and having established a weighted system for
evaluation of all candidates:
ARTICLE 15
GRIEV~~CEPROCEDURE
Section 1. Terms and Definitions
The terms and definitions as used herein shall have the following meaning:
1. ..Village" shall mean the Village of Canton.
2. ."Association" shall mean the Canton Police AssoCiation.
..,
oJ. '"Employees" shall mean any person or persons covered by the terms of this
collective bargaining agreement.
4. '"Grievant" shall mean employee, group of employees, or Association acting on
behalf of same, alleging to have a grievance.
5. '.Grievance" shall mean any claimed violation, misinterpretation or inequitable
application of the collective bargaining agreement, laws, rules, procedure,
regulations, administrative orders, work rule or any other term and condition of
employment which relate to, but are not limited to, employee health or safety,
physical facilities, materials or equipment furnished to employees. However, such
term shall not include any matter \vhich is otherwise reviewable pursuant to law or
any rule or regulation having the force and effect of law.
6. ~~BusinessDay~' shall n1ean ~vlondaythrough Friday, excluding Holidays.
Section 2. General
1. Each elnployee shall have the right to present a grievance in accordance \vith the
procedures provided herein~ free from interference~ coercion, restraint, discrin1ination or reprisal
and shall have the right to be represented by the Association at all stages of the Grievance
Procedure.
-
C)
-
2. The grievance shall be submitted to the Chief of Police. J.~written response is
required from the Chief of Police and shall be returned to the employee and/or the Association
for a response. In the event the Chief of Police's wntten response is unsatisfactory, the grievance
shall be appealed to the Mayor. A \\ontten response is required from the Mayor and shall be.
.
retunled to the employee and/or i\ssociation. In the event the Mayo( s \\ontten response is
unsatisfactory~ the grievance may be appealed to arbitration.
3. Each grievance shall contain a short plain statement of the alleged violation(s) and
the specific reference(s) to the article(s) and section(s) of this Agreement or term and condition
\vhich the employee(s) and/or Association claims to have been violated.
4. Settlement of a grievance by mutual agreement, prior to the issuance of an
Arbitrator's award as provided herein, shall constitute precedent in other and future cases only in
the event that the Village and Association enter into a signed stipulation of settlement setting
forth the terms resolving the grievance.
5. A settlement of, or an award upon, a grievance mayor may not be retroactive as
the equities of each case demand.
6. The grievance and arbitration procedure provided for herein shall be in addition to
any other means of resolving grievances, disputes and complaints provided for by statute or
administrative procedures applicable to the parties.
7. Failure by the Village to meet the various time requirements specified herein shall
autOJllatically advance the grievance to the next step.
Section 3. Procedure
STEP 1: CHIEF OF POLICE
An en1ployee and/or the Association shall present the grievance in \vriting to the Chief of
Police. The Chief of Police shall, forthwith upon receiving the grievance, make a good faith
effort to resolve same, including as appropriate, discussions with the employee(s) and the
Association. The Chief of Police shall issue a written decision to the employee(s) and/or the
Association by the end of the fifth (5th) business day after receipt of the grievance.
STEP 2: lVL\YOR
In the eyent an en1ployee or Association \vishes to appeal an unsatisfactory decision of
Step 1
~ the appeal shall be presented to the ~fayor no later than the fifth (5th) business day of
receipt from the Step 1 decision. The ~/fayor~\\'ith Village Board afproval, shall issue a \vritten
decision to the elnployee or Association no later than the tenth (1at ) business day after the first
Village Board n1eeting in which the appeal \vas received.
-
)0 -
STEP 3: ARBITRATION
In the event the Association wishes to appeal a decision at Step 2, a demand for
arbitration shall be submitted to the Public Employment Relations Board (pERB). An arbitrator' .
shall be selected in accordance \vith their rules of procedure in effect at that time.
The arbitrator shall have no power to add to, subtract from, or modify the provisions of
this collective bargaining agreement or any other tenn and condition of employment in arriving
at a decision of the issue( s) presented.
The arbitrator shall confine himself/herself to the precise issue( s) submitted to arbitration
and shall have no authority to determine any other issue(s) not so submitted to him/her, nor shall
he/she submit observations or declarations of opinion vvhich are not essential in reaching the
determination.
All fees and expenses of the arbitration shall be divided equally between the parties. Each
party shall bear the cost of preparing and presenting its own case.
ARTICLE 16
DUES DEDUCTION
Section 1. The Village agrees to deduct union dues from each employee's payroll
cht:ck and forward same to the bank depository so designated by the Association. The Village
agrees to honor the request for dues deduction from the Association President, provided such
request is in "vriting. The Village further recognizes the Association and the members it
represents are so described under Article 17 as an ~'Agency Shop".
ARTICLE 17
.AGENCY SHOP FEE DEDUCTIONS
Section 1. The Village agrees to deduct from the wages of an employee 'who does not
voluntarily join the Association and authorizes dues to be deducted, but is represented by the
Association, an Agency Shop Fee in the amount established by the Association.
ARTICLE 18
PATROL VEHICLES
Section 1. The Village agrees that ali patrol vehicles purchased shall b~:ne\v and not
reconditioned or used and the vehicle shall n1eet minimum manufacturer~s specifications for the
cun'ent year of the New York "State ContracC police vehicles.
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.I\RTICLE 19
OVERTIME PAY
Section 1. The basic v'iorkweek shall be forty (40) hours and the daily tour of duty
eight (8) hours. There shall be posted a vvork schedule covering a four (4) week period, for both
police officers and Sergeants. Each eight (8) hour day shall include a lunch period.
Section 2. A.ll employees shall be paid overtime at the rate of time and one-half (1.5
X)~a.sset forth in Section 4 herein, for all time worked over their eight (8) hour scheduled tour of
duty, forty (40) hours in a workweek or when not regularly scheduled for work. This overtime
rate does not apply to vvork on a Holiday, as set forth therein. All overtime shall be paid in
minimum increments of one-haIf (1/2) hour.
Section 3. All paid leave, such as, but not limited to, vacation, sick, pe:rsonaI and
bereavement, shall be considered as time worked for the purpose of payment of overtime.
Section 4. All overtime shall be based upon the base hourly rate of pay and
longevity, if applicable, of the affected employee and shall be paid at the end of each scheduled
pay period. '
Section 5. Overtime shall be by authorization of the Chief of Police or designee. If
prior overtime authorization by the Chief of Police is impracticable, the Chief shall, after the
fact, determine the necessity for the overtime and, if justified, authorize same.
Section 6. Court appearances, legal hearings, or business at which an employee is
requested or required to be present in cormection with Police Department business shall be
counted as overtime when not occurring during a regularly scheduled tour of duty.
Section 7. Overtime may be taken in compensatory time, accrued at the rate of time
and one-half (1.5X), at the option of the employee. The employee shall be paid for all
COITlpensatorytime accrued in the first (1st) payroll period following the end of the fiscal year,
not previously taken~ or carry over up to a ma,ximum of eighty (80) hours.
ARTICLE 20
CALL BACK PA,'Y
Section 1. An en1ployee called back to v;ork after completion of his/her tour of duty
shall receiye a minin1um of t\\-"o(2) hours pay at the overtil11erate. If more than t\vo (2) hours are
\\'od-:ed~he/she shall be paid at the overtime rate for the tin1e actually \:vorked.
Section 2. An employee shall be deen1ed to be called back to \vork \vhen he/she is
requested to return to work by the Chief of Police or designee thirty (30) minutes or 1110reafter
the c0111pletionof his/her tour of duty.
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Section 3. Employees on call back shall be entitled to Section 207-c protection of the
General Municipal Law (covering line of duty injury) from the time of call back to the
employee~s direct return home.
l\RTICLE 21
PERSONAL LEAVE
Section 1. All pennanent full-time employees following the completion of a six (6)
month probationary period shall receive three (3) personal days per year ~ith pay (non-
accruable). Twenty-four (24) hours notice shall be given to the Chief of Police or designee,
whenever possible. A request for a personal day may be denied if in the supervisor's judgement,
the e~mployee's presence at work during that time is essential to the proper completion of the task
to be carried out during the'time requested for personal leave.
Section 2. Personal days shall be used only for conducting personal business that
cannot be conducted during off duty hours. These days shall not be used to conduct other
employment, to extend a vacation or for recreation.
Section 3. At the end of each fiscal year, an employee may elect to convert unused
personal leave days into their respective sick leave accumulation.
Section 4. The Village may release an employee scheduled for work to take any
departmental promotional civil service exam at no charge to any paid leave accruals of the
employee. The employee shall be required to return to work after completing the exam. In the
event the Village seeks to replace the employee taking the exam, it shall do so with overtime and
without altering the work schedule.
i\RTICLE 22
BEREA. VEMENT LEAVE
Section 1. In the event of a death in the immediate fan1ily (spouse or child), an
employee shall receive five (5) days off.
Section 2. A.n employee shall receive t\\-"o(2) days off for the death of the follo\\:ing
family n1embers: n10ther~father, sisteL brotheL grandchildren. grandparents, n10ther-in-Ia\v or
father-in-Ia\v.
Section 3. An employee n1ayrequest~ and at the sole discretion of the !v'1ayor,may be
granted additional berea\'elnent leave days if deemed appropriate to the employee.
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.ARTICLE 23
LEAVE OF ABSENCE
Section 1. Subject to the approval of the Village Board and the Chief of Police, an
employee may request and be granted a leave of absence up to a maximum of on(~(1) year in
accordance with Ne\v York State Civil Service LaVv'.
.i\RTI CLE 24
ASSOCIATION BUSINESS
Section 1. The Association President, or designee, shall be released from a scheduled
tour of duty for a maximum of three (3) days (24 hours) per year to attend to related. Association
business such as, but not limited to, seminars or conventions. The Association President is
required to notify the Chief of Police at least ten (10) calendar days in advance of the time off
and such time off shall not be denied.
ARTICLE 25
PAST PRACTICE -SAVINGS CLAUSE
Section 1. Any and all rights, benefits or privileges previously enjoyed by the
Association, not covered by this Agreement, \vhich are based primarily on custom or past
practice, shall remain in effect unless changed through the collective bargaining process.
ARTICLE 26
PERSONAL PROPERTY
Section 1. A.n employee that has his/her prescription eye wear, dentures or watch
darnaged during the performance of his/her duties shall receive just compensation (repair or
replacement) from the Village~ if not compensated by other means. The limit of compensation
for \vatches shall be fifty dollars ($50.00). This damage must be reported to a supervisor before
the en1ployee leaves his/her tour of duty.
Section 2. This compensation is subject to review by the Village Police Con1mittee
b~fore any paYlnent is Inade to the en1ployee.
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..~RTICLE 27
STRIKES
Section 1. The Association will not engage in any strike, or cause or instigate,
encourage, or condone a strike, as provided in Section 210 of the Public Employees' Fair Labor
Employment A.ct, nor ""ill the Village engage in, cause, instigate, condone or encourage a
lockout.
ARTICLE 28
P.AYROLL DEDUCTIONS
Section 1. The Village will make deductions for savings accounts from employee
payroll checks, after written authorization has been submitted by the employee to the Village
Clerk, and at the option of the employee.
ARTICLE 29
VALIDITY
Section 1. If any clause, sentence, paragraph or section of this Agreement be
declared invalid by a court of competent jurisdiction, such invalidity shall be expressly limited to
such clause, sentence, paragraph or section and shall not affect the remainder of this A.greement.
ARTICLE 30
PAYROLL PERIOD
Section 1. Employees will be paid on a "bi-weekly" basis (every two weeks, to
include overtime payments).
ARTICLE 31
TER'VIINA TION OF AGREEMENT
Section 1. The Villa2e agrees that in the event a ne\\" A.2:feement is not aQTeed to
- -
~ ~
beDJre Ivra\" 31. 2004. this A.2reen1ent shall remain in force until sllch tilTIe as a ne\~' Agreement
- -
. is r,~ached.
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.,ARTICLE 32
ELIGIBILITY FOR BENEFITS
Section 1. For vvage purposes only, the Village agrees that an employee whose
employment commences on or before December 15tin a fiscal year (June 1st through May 31st)
shall be eligible for pay raises effective June 1stfollo\\1ingthe employee's employment date.
Section 2. All other benefits shall be computed from the employee's employment
date. An employee whose anniversary date of employment falls within a posted work schedule
period shall be eligible for said benefits at the beginning date of that posted work schedule.
Section 3. Newly hired employees shall serve a six (6) month probationary period
before receiving vacation and personal time which \\1ill then be credited retroactive to their
employment date. Newly hired employees, in the event of separation during the probation period,
shall be paid for all Holidays earned and not taken.
Section 4. An employee separating from Village employment who has used vacation
or I-Ioliday time not earned shall have this time deducted from any pay due the employee in an
amount equal to eight (8) hours pay at their regular rate of pay 'for each such Holiday or vacation
day taken over the number earned. An employee who has not taken all Holidays or vacation
eanled at the time of separation shall be due an amount from the Village equal to eight (8) hours
pay at the regular rate of pay for each day earned but not taken.
ARTICLE 33
DISCIPLINE AND DISMISSAL
Section 1. In the event the Village seeks to bring disciplinary proceedings against an
employee, in accordance with provisions of Article 75 of Civil Service Law, the parties shall
mutually agree upon the selection of a panel of hearing officers, or upon an individual hearing
offi.cer, to conduct the hearing(s). Should the parties be unable to agree upon a panel or hearing
officer. a list of individuals shall be SOUQhtfrom the American Arbitration Association for this
.
~
purpose.
Section 2. In the event tennination or demotion is the penalty sought by the Village,
the above procedure shall be utilized, provided, how"ever, that the panel or individual selected
shall sef\"e as arbitrator(s), and the decision of the panel, or individual arbitrator, shall be binding
upon the paI1ies. The affected employee shall retain all Section 75 rights "',lith regard to
suspension and payn1ent, in the event tern1ination is being sought. Should the parties fail to
nlutually agree upon individuals to serve as arbitrator(s), the V-illage shall then apply to the
An1erican Arbitration Association for a list of individuals fronl "vhich a selection shall be made
by the par1ies.
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.American Arbitration Association for a list of individuals from which a selection shall be made
by the:parties.
ARTICLE 34
WORK SCHEDULE
Section 1. The \vork schedule shall be bid by seniority on an annual basis
comnlencing no earlier than November 1st and completed by November 15thof each year, to be
effective January 1st. Thereafter, by seniority, those employees vvhoare scheduled for the "B"
and ~~C"lines shall select two (2) rn'enty-eight (28) day tours of duty on the "A" Line (or ~'D"
line if staffed) for that calendar year. The employees on the .;A." line (or ~;D"line if staffed) at
that time, may switch with that employee coming. to the "A" line (or '~D" line if staffed) as set
herein. The Department shall make its best effort to ensure that the affected employees( s) shall
not be required to work sixteen (16) consecutive hours in making the tour of duty switch. To
avoid. having an employee work sixteen (16) consecutive hours, the Chief of Police may elect to
'Naive an eight (8) hour tour, that the employee will make up on a later date at the Chief of
Police's discretion. The work schedule shall be posted no later than December 21st of each year,
and remain unaltered for the entire calendar year (January through December) except cismay be
set forth below and shall consist of the following tours of duty:
"A" Line - 11:00 p.m. to 7:00 a.m.
'.B" Line 7:00 a.m. to 3:00 p.m.
.'C" Line 3:00 p.m. to 11:00 p.m.
"D" Line 7:00 p.m. to 3:00 a.m.
The "A", "B" and '.C" lines shall be staffed first. The "D" line is an
optional tour of duty and shall be staffed and bid, as set forth above, after the "A", "B" and "C"
lines have been staffed. The "D" line may be used pursuant to Section 2 herein.
Section 2. All employees shall remain on their bidded annual work schedule and
shall not be removed to avoid the payment of overtime~ except due to an emergency as defined
by statute, time off for vacation~ Holiday, patrol coverage or training, with notice being provided
to the enlployee at least t\venty-eight (28) calendar days prior to the change by the Chief of
Police or designee. There shall not be more than a total of fifty (50) tour of duty changes for the
entirl~ unit each calendar year (January through December). All personal leave or sick leave use
shall be co\'ered throu2:h overtime.
An employee requesting tin1e off \vho provides t\\'enty-eight (28) calendar
da\"s notice or more shall not be unreasonably denied and the Chief of Police or desi2:nee shall
- - -
n1akt~their best effort to grant the request. In the event a request is less than nventy-eight (28)
calendar days~ the Chief of Police or designee may deny such request. In that event, the
enlp~oyee 111ay~~s\\'itch'~or ~~swap"his/her tour of duty with another elnployee. as set forth in
Sect:lon 5 herein,
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Section 4. Employee schedules can be changed with notice if the purpos~: is to give
another employee time off for vacation, Holiday or optional training time. Requests for time off
for personal leave, mandatory training or sick time will be paid through overtime.
Section 5. Each employee retains the right to ~~switch"or "swap" hislher tour of duty
\\ith another employee, 'Nithout restriction, subject to the approval of the Chief of Police, which
shall not be unreasonably denied.
ARTICLE 35
OUT OF TITLE PAY
Section 1. Effective June 1, 2002, and in the event there is no Sergeant working on a
tour of duty, the senior officer shall be paid an additional one dollar and fifty cents ($1.50) an
how' for all hours worked.
ARTICLE 36
DURATION
Section 1. This Agreement shall be effective June 1,2001 through May 31, 2004,
exce:pt where otherwise noted in this Agreement.
FOI~ TH~VILLAGE OF C TON
1
'1
FOR THE CA1~TON POLICE
ASSOCIATION
By: B:
Date: i /7-?(O? Date: 4..- J 8 - 03
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VILLAGE OF CA.:.~TON
REQUEST TO DECLI~~ _.\~l) Wi\IVE HE.ALTH NSL"R~~CE CO\t~RAGE
1. I~ ~hereby decline and \\:'aive health insurance provided by
the Village for ",,-hichI am presently eligible. I understand that I (andlor my dependents) must be
cov€:red by another health insurance plan to be eligible for \\:'aiver of Village health insurance
cov€:rage. Accordingly~ I certify that I am presently covered by the following health insurance
plan:
Nanle of Plan:
Coverage provided by or through:
(Name of organization or employer)
Subscriber Name and J.D.:
(Attach a copy of the identification card for the plan)
Coverage to be waived: Individual, _ Dependents, _ Both
2. In making this request, I understand and agree that I and/or my dependents will not be
eligible, except as indicated above, for Village provided health insurance coverage for which I
andlor my dependents are now eligible for. Not\vithstanding anything to the contrary in this
forrn, I understand and agree that I may apply on the form Request to Resume Health Insurance
Coverage to re-establish Village provided health insurance coverage and that the effective date
for resumption of Village provided health insurance coverage is subject to and conditioned on
the requirements of the health insurance carner. I hereby acknowledge that I have been advised
by the Village as to the health insurance carrier~s present requirements for resumption of health
insurance coverage, and I understand that those requirements may be changed at any time by the
health insurance canier.
3. I understand and agree that I \vill be con1pensated by the Village for my waiver of health
insurance coverage in accordance vvith the applicable tenns of the collective bargaining
agreement bet\\-een the Village and the Association.
4. I understand and ag:ree that n1V\vaiver of health insurance shall ren1ain in effect unless I
... -
apply on the appropriate fonn to the Village to discontinue the \vaiver of health insurance
co\'erag:e.
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I W1derstand and agree that the \-vaiverof health insurance coverage shall continue until I
cOITlplete and file \-vith the Village the necessary form to re-establish the health insurance
cov(~rage provided by the Village in accordance with the requirements of the Village's health
insurance carrier. The effective date ofre-establishment of my health insurance coverage shall be
as provided by the Village's health insurance carrier. Upon resumption of my health insurance
cov1~ragethrough the Village, the compensation I have received in connection with waiver of
health insurance coverage, shall cease in accordance with the terms of the collective bargaining
agre~ementbetween the Village and the Association.
Date:
Employee Signature:
Print Name
Village of Canton Agent:
Print Name
cc: President, Canton Police Association'
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VILLAGE OF CA1~TON
RE VEST TO RESUlVlE HEALTH INSURANCE COVERAGE
1. I, , hereby request re-establishment of Village
provided health insurance which I had previously received from the Village. I have attached a
conlpleted New York State Health Insurance Transaction Form which is required by the health
insurance carrier.
2. I understand and agree that the effective date for resumption of Village provided health
insurance coverage is subject to and conditioned on the requirements of the Village's health
insurance carrier. .
3. I understand and agree that the compensation which I have received in comlection with
the previously executed Request to Decline and Waive Health Insurance Coverage will be
terrninated upon re-establishment of Village provided health insurance coverage in accordance
with the applicable' terms of the collective bargaining agreement between the Village and the
Association.
Date:
Employee Signature:
Print N am(~
Village of Canton Agent:
Print Name
cc: President, Canton Police Association
-
"')'?-
